
CORPORATE PARENTING REPORT

Corporate Parenting Pledge

1 Setting the scene 

The Corporate Parenting Principles are now enshrined in legislation (s1 of The 
Children & Social Work Act 2017) and were published within Statutory Guidance in 
February 2018. The principles are about embedding a positive culture in the local 
authority towards children in care and care leavers. A strong ethos of corporate 
parenting means that sense of vision and responsibility towards the children they 
look after and their care leavers is a priority for everyone. The experiences of 
children in care and care leavers, particularly in regards to whether they feel cared 
for and listened to, will therefore be an important measure of how successfully local 
authorities embed the principles

2 Background
The Full Council presentation which took place on the 3rd July this year focussed on 
the experiences  of three Care Ambassadors, the positive parts of their care journeys 
and the issues which they faced (and continue to face as care leavers) along the 
way. Their stories brought the challenges to life and those who attended the event 
were able to partake in active discussions with The Ambassadors to enable them to 
find out more about the realities facing children and young people in the care system 
in Gloucestershire. The event comprised of discussions about the role of Members 
as Corporate Parents and the formation of a Pledge to our children in care - a 
mechanism to demonstrate, in a tangible way, what support can be offered to enable 
the Corporate Parenting Principles to be met.

Historically there has been an Elected Member Pledge/Protocol in place but this 
wasn’t as meaningful as it could have been, so wasn’t wholly embedded in practice 
resulting in its impact being negligible. To address this, a revised pledge will be 
formulated which has substance, is meaningful and is measureable in terms of its 
outcomes.  

3 Going forward
The Corporate Parenting Group has discussed provision of a Pledge and has 
highlighted some examples of what may be integral to it. Some examples are as 
follows:

As County Councillors I undertake to:

 Inform myself about the children and young people in care and care leavers 
within Gloucestershire and to commit to attending a minimum of one briefing 
event each year in order to do so;



 Meet with Gloucestershire foster carers at least once a year by attending 
local carer support groups and gaining knowledge into the service which 
cares for most of our children;

 Become actively involved in ensuring all our children have opportunities to 
achieve and succeed. To broaden the available opportunities I will liaise with 
my local business contacts and colleagues within my constituency to 
encourage them to offer work experience and apprenticeship opportunities 
for our children;

 Consider becoming a mentor for a child in care or a care leaver.

At the presentation on the 3rd July a discussion took place about the practicalities of 
implementing a pledge and very helpfully, some ideas were shared about how 
mechanisms may be put in place to support this. As a result of this it is planned to:

 Provide explanatory notes which will be drafted for each pledge item in order 
to provide the context for the subject matter;

 Provide support to enable Members to administer The Pledge.

An example of this is as follows:

Attendance at Fostering Support Groups: A Briefing paper will be provided 
explaining how the groups work, where they are, what the forthcoming dates are and 
what they focus upon. Officer contact details will be provided too so that Members 
can liaise with them to arrange attendance at their convenience. Support groups are 
held around the County so Members can link with groups within their constituencies 
and build up relationships accordingly.

Further work will now be taken forward to expand the Pledge and to ensure it 
complements ‘Our Pledge’ which was written and designed by Gloucestershire 
Children in Care and which is directed at officers. It will also complement The Care 
Leaver’s Offer which is due to be published within The National Care Leaver’s Week 
(21-28th October). 

The development of the Corporate Parenting Pledge will be driven by the Corporate 
Parenting Board, the outcome of which will be presented to Full Council. Details will 
follow.
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